[CLUB NAME] Disciplinary Policy
1. Policy Statement
[CLUB NAME] is committed to maintaining high standards of behaviour both on and off the court. This Disciplinary Policy outlines how the club will respond to breaches of its Code of Conduct or other club policies, ensuring that concerns are handled in a fair, consistent, and transparent manner.
2. Purpose
The purpose of this policy is to:
· Protect the integrity and reputation of [CLUB NAME]
· Provide a clear and consistent framework for dealing with misconduct
· Promote a safe, inclusive, and respectful club environment
· Ensure that individuals understand the consequences of unacceptable behaviour
3. Scope
This policy applies to:
· All club members, players, coaches, volunteers, parents/guardians, and visitors
· All club activities, events, and interactions including those online or via social media
4. Examples of Misconduct
Misconduct may include (but is not limited to):
· Breach of the club’s Code of Conduct or Safeguarding Policy
· Abusive, offensive, or discriminatory behaviour
· Bullying, harassment, or intimidation
· Dangerous or reckless behaviour on or off the court
· Deliberate damage to property or equipment
· Failure to follow reasonable instructions from coaches, volunteers, or officials
· Misuse of club resources or facilities
5. Informal Resolution
Where possible, [CLUB NAME] will seek to resolve minor issues informally through discussion and mediation. This may include:
· A verbal reminder of expectations
· A conversation with the relevant parties
· Supportive actions to prevent further issues
If the matter cannot be resolved informally or is more serious in nature, the formal disciplinary procedure will apply.

6. Formal Disciplinary Procedure
Step 1 – Reporting
Concerns or allegations must be reported in writing to a member of the [CLUB NAME] Committee or designated Disciplinary Officer. Reports should be made as soon as possible and include relevant details.
Step 2 – Initial Review
The committee will:
· Acknowledge receipt of the complaint
· Conduct an initial fact-finding review
· Decide whether the issue requires formal investigation or can be resolved informally
Step 3 – Investigation
If a formal investigation is required:
· An impartial investigator will be appointed
· All relevant parties will have the opportunity to provide their account
· A written report will be prepared
Step 4 – Disciplinary Hearing
If warranted, the member will be invited to a hearing with at least two members of the club committee. They will have the opportunity to be accompanied and to respond to the concerns raised.
Step 5 – Outcome
The committee may decide on one or more of the following outcomes:
· No action required
· Verbal or written warning
· Suspension from the club for a specified period
· Permanent exclusion or termination of membership
· Referral to an external governing body or authority, if appropriate
A written outcome will be provided within [insert time frame] working days of the decision.

7. Appeals
The individual has the right to appeal the outcome. Appeals must be submitted in writing to the [CLUB NAME] Chair within [insert time frame] of the decision, stating the grounds for appeal. A separate panel will review the appeal and make a final decision.
8. Confidentiality
All disciplinary matters will be handled sensitively and confidentially. Information will only be shared on a need-to-know basis in line with data protection guidelines.
9. Review
This policy will be reviewed annually or following any serious disciplinary incident to ensure its effectiveness and fairness.
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