
BYE LAWS OF SCOTTISH SQUASH AND RACKETBALL  
 
 
AS AGREED BY THE AGM OF 2ND JULY 2011 

 
 
1 AFFILIATE ASSOCIATION  
 
That a new grade of Membership be created of Affiliate Association  
 
That an Affiliated Association and all of its members be bound by the rules of SSR.  
 
That all members of an Affiliated Association are required to be members of a Full Corporate 
Member of SSR.  
 
That Affiliated Associations will have one vote only at any General meeting of SSR. That the 
Affiliated Association pay whatever membership fees are decided by the Management Board of SSR 
from time to time.  
 
Reasoning for change; -  
It is the wish of the Management Board that Scottish Deaf Squash (SDS) be incorporated as an 
affiliate association of SSRL  
 
 
2 TERMS OF OFFICE (1)  
 
That the maximum terms of office of Regional Directors be specified  
 
Reasoning for change;  
 
Matters arising from observations of an internal fit for purpose audit dated May 2011  
 
3 TERMS OF OFFICE (2)  
 
That no person can serve as a Regional Director for more than 5 (five) consecutive years on the 
Management Board of Scottish Squash and Racketball Limited  
 
Reasoning for change 
 
Matters arising from observations of an internal fit for purpose audit dated May 2011  
 
 
4 TERMS OF OFFICE (3) ~ 
 
That no person can serve as a Regional Director on the Board of Management Scottish Squash and 
Racketball Limited for more than 15 (fifteen)years in total  
 
Reasoning for change;  
 
Matters arising from observations of an internal fit for purpose audit dated May 2011  
 
 
 



 

5 DISCIPLINARY COMMITTEE  
 
That there will be a Disciplinary Committee  
 
Reasoning for change 
  
Expands Article 80  
 
Required to establish the scope of the Disciplinary Committee and the route of appeal to the 
Disciplinary Appeals Tribunal  
 
 
6 DISCIPLINARY APPEALS TRIBUNAL  
 
That there will be a Disciplinary Appeals Tribunal  
 
Reasoning for change 
 
Bye Law 5 refers  
 
 
7 MEMBERSHIP YEAR 
 
That the SSR membership year be said to start on the 1st day of August every year.  
 
Reasoning for change; 
 
Omission  
 
 
8 CIVIL LIABILITY INSURANCE 
  
That all Full Corporate Members are able to demonstrate to SSRL on demand that they hold current 
and appropriate public liability assurance cover 
  
Reasoning for change;  
 
Compliance and PVG scheme. Note : - Public Liability cover must include, abuse cover and 
professional Indemnity cover  


